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BINBROOK-BLACKHEATH PASTORAL CHARGE PROFILE

INTRODUCTION:

Binbrook-Blackheath Pastoral Charge consists of two churches located within the former Township of Glanbrook.  After amalgamation in 2001, this area became part of the City of Hamilton.

The Binbrook Church is located in the Village of Binbrook and the congregation is drawn primarily from the surrounding community.

The Blackheath Church is located 8 km. to the south on the Hamilton/Haldimand Town line and the congregation is drawn from that area.

Although we are separate congregations, we share worship services throughout the summer, alternating weekly.

Both congregations support each other in various fund raising activities and at times of special services.

The Official Board meets four times a year.  In addition, special meetings of the

Official Board are called on a need basis.   In 2009, the Official Board developed a constitution and guidelines for Holy Manners. 

The Binbrook-Blackheath Pastoral Charge supports the Outreach Mission Project “Bees for Kenya”.  In 2009, the Pastoral Charge raised funds to supply nine bee keeping kits for farmers in the area around Ugunja, Kenya.

In 2008, we found it was necessary to terminate a pastoral relationship.  Candidates may request a copy of the Hamilton Presbytery Pastoral Oversight Committee Report on the process.  It is important to note that all of the recommendations have been addressed to the satisfaction of the Hamilton Presbytery Pastoral Oversight Committee. 
BINBROOK PASTORAL CHARGE – COMMUNITY PROFILE

Township of Binbrook – Yesterday

When Binbrook was first surveyed in 1788, the Township was an expanse of virgin timber and two large streams.  The discovery of native Indian artifacts revealed the township was inhabited by local tribes prior to the arrival of people from Europe.  The first settlers arrived by boat or barge.  Lake Ontario was their highway.  The Niagara Escarpment made Binbrook extremely inaccessible and the land was difficult to clear and work.  As a result Binbrook was settled and populated later than areas to the west and north.

Binbrook Township was originally surveyed to act as a buffer between the lakefront settlement and the Indian lands along the Grand River.  Even though the Mohawk Indians had fought along side the British during the Revolutionary War, it was important to plan for any future developments.

As late as 1832 with a population of 161, the farms were still mere clearings in the primeval forest.  There were 10 farmhouses (4 log and 6 frame).

The influx of English and Scottish settlers after 1834 provided sufficient people of various denominations to form several new church congregations.

In 1974 the provincial government decreed that some municipal areas would be enlarged in a regional-type system.  The Township of Glanbrook (1974-2000) was formed by amalgamation of two of Wentworth County’s original townships, Binbrook and Glanford.

In 2001, the Township of Glanbrook along with 5 other local municipalities amalgamated to become the “New” City of Hamilton.  The 2006 census reports Hamilton’s residential population at 504,559.

Village of Binbrook – To-day

Binbrook is a rapidly growing community within Hamilton.

The Village is comprised of detached homes, multi lifestyle communities, Orchard Court Apartment for seniors and strip development along the perimeter roads.

There are facilities for medical, dental, pharmaceutical, day care, grocery, banking, and farm machinery, pet and garden suppliers, etc.

Binbrook is host to Presbyterian, Baptist, and United Churches. There are Roman Catholic and Anglican Churches within a few miles.

There are public elementary and secondary schools and a newly opened Catholic elementary school.   

The surrounding area remains farm related with dairy, livestock and grain farms.   The Village of Binbrook is experiencing phenomenal growth while retaining urban and rural charm.  There are multi-area developments to the north, south, east, and west of the downtown core.  These hundreds of new homes make Binbrook an “island” suburb of Hamilton with appeal to young families, adult living, commuters, and retirees.   Plans for major growth in the downtown core have begun.  Within a few kilometers there is shopping for everyone. 

Local Activities/Interests/Services                                                                                       
Binbrook Agricultural Society - Fall Fair 

Binbrook Craft Show and Antique Car Show

Binbrook Farmers’ Market - seasonal

Binbrook Branch – Hamilton Public Library

Binbrook Conservation Authority – dam, reservoir, Lake Niapenco, hiking trails, fish sanctuary 

Binbrook Park – baseball, playground, picnic facilities, and Fairgrounds

Binbrook Medical Centre

Binbrook Little Theatre

Blackheath-Binbrook Lions Club

Country Quilters’ Guild

Glanbrook Sports Complex – hockey, figure skating, soccer, baseball

Glanbrook Home Support Program

Glanbrook Community Food Bank

Glanbrook Historical Society

Glanbrook Cenotaph – annual Remembrance Day service

Golf Courses – many 

Masonic Lodge

Scouting for boys and girls

Women’s Institutes – Binbrook and Woodburn

Women Community Outreach Program

Hamilton Activities/Interests/Services

Education:

McMaster University

Mohawk College of Applied Arts and Technology

Redeemer University College

Hillfield Strathallan College

Michael G. Degroote School of Business

Dundas Valley School of Art

Divinity College

Health Care:

Hamilton Health Sciences Corp. – Chedoke, General, Henderson, McMaster, The Juravinski

                                                        Cancer Centre

Many Long Term Care Facilities within Hamilton

St. Joseph’s Hospital and Ambulatory Health Services

St. Joseph’s Healthcare – Stoney Creek Campus

St. Peter’s Hospital

Recreation:                                                                                                                                   

Hamilton Conservation Authority – hiking, biking, bird watching, etc.

A.H.L. Hockey – Hamilton Bulldogs

C.F.L. Football – Tiger Cats

The Royal Botanical Gardens

Cootes Paradise

Copps Coliseum

Golf courses – many

Bruce Trail

Hamilton Waterfront and Trail, Bayfront Park, Pier 4 Park, Beach Strip

Gore Park and restored fountain

Gage Park and gardens

Culture

Binbrook Little Theatre

Erland Lee House, birthplace of Women’s Institute

Theatre Aquarius – Dofasco Centre for the Performing Arts

Players Guild of Hamilton (plays)

Hamilton Theatre Inc. (musical theatre)

Hamilton Art Gallery

Hamilton Philharmonic Orchestra Symphony Hamilton

National Academy Orchestra of Canada

Ron V. Joyce Centre for the Performing Arts at Hamilton Place

Museums – Battlefield House Museum and Park, 

                    Dundurn Castle, 

                    The Warplane Heritage Museum, 

                    The Canadian Football Hall of Fame, 

                    Hamilton Museum of Steam and Technology, 

                    Royal Hamilton Light Infantry Heritage Museum, 

                    Whitehern Historic House and Garden

Festivals – Peach (Winona), Area Fall Fairs, etc.

Hamilton’s location at the western end of Lake Ontario in the “Golden Horseshoe” gives it easy access to Toronto as well as Buffalo.  Both cargo and passenger flights operate from Hamilton, Toronto, and Buffalo International airports.

Although Hamilton is still an industrial city, with changing technology the fields of health and education now employ more people than the steel mills.

Binbrook has become an important and viable component within the communities of Hamilton.

In fact, we may have our own Tim Horton’s soon!

PASTORAL CHARGE AND RESOURCES PROFILE

BINBROOK UNITED CHURCH

HISTORY:

Methodist saddlebag preachers from the United States first visited the new settlers in their homes for worship.  In 1826, an Episcopal Methodist Church was built on Highway #56 at Cemetery Road.  Later, Methodist Preachers arrived from England and the Wesleyan Methodist Church was built across from the present Binbrook United Church.  When the various branches of the Methodist Church joined together in 1884, the two Binbrook churches came together and then decided to build the present house of worship.  In 1925, we joined the newly formed United Church of Canada.

Binbrook is a rapidly growing community, within the expanding City of Hamilton.  Newcomers who move into the newly built surveys are welcome to worship at Binbrook United Church.  They are encouraged by the long-time families to participate in the life of the church bringing new ideas and skills to our church.

STATISTICS:

Year      Member &     Adherents     Baptisms    Confirmations    Weddings    Funerals      Households

               Non Resid.                                                                                                                      Under Care

2005            210                  36                    3                         2                     5                  8                  110

2006            201                  36                    7                         1                     2                  9                  120

2007            200                  34                    5                         2                     7                  5                  107

2008            203                  37                    9                         4                     4                  2                  119

2009            204                  37                    6                         8                     9                  1                  118
RESOURCES:

Property:

The current Binbrook United Church was built in 1885.  An addition was completed in 1962, which added about 12 feet to the Church with six new rows of pews across the front, a choir loft, new kitchen, parlour, and Christian Education Centre.

A need for more storage space spurred the addition of a two-storey building along the east side of the Christian Education Building.  This was completed in 1990, and includes a storage room, meeting room, and coatroom.

An elevator, washroom, and parking area for the physically challenged were the next major project.  Recent renovations have included a new roof, the replacement of windows, and new furnaces.  The nursery has been redecorated, and the minister’s study and Church office have been modernized.  Within the past year, power point, sound system and screen have been added to the sanctuary.  The sanctuary seats approximately 300.

Office equipment for the Pastoral Charge includes two photocopiers, as well as an office computer for the secretary and a laptop computer for the minister.  A scanner has been purchased recently.

Binbrook United Church owns approximately 2 acres of land, with a large parking area and an adequate area for expansion.  At present, the facility, which contains a gymnasium, parlour, Sunday School Room, Meeting Room, Choir Room, Nursery, offices, and an elevator, is adequate for the activities it houses.

The Manse is a two-storey brick house, which was built in 1908.  This house has 5 bedrooms and 1-½ bathrooms.  It is currently rented.

FINANCES:

Our revenue is derived from weekly offerings, fund raising, and donations.  Some members are using PAR to ensure a regular monthly giving program.  

Fund raising activities include Roast Beef, Turkey, and Pancake Suppers; several Brunches after the Church Service; Music Nights; Mom to Mom and Yard Sales; Silent Auction and Penny Sales; a Spring Luncheon; Quilt Show; and the sale of Apple Crisp.

In 2010 a successful new Stewardship Program was launched.  Also in 2010, a fund raising program, “Eat to Give” was introduced at Binbrook.  Those who participate can buy gift cards in a choice of denominations for Tim Horton’s, Shopper’s Drug Mart, Fortinos, etc.  The church receives 3.5% of all sales.

Copies of Annual Reports are available upon request
PERSONNEL:

Paid church staff include a Pastoral Charge Secretary (7 1/2 hours per week), Treasurer, Organist, Choir Director, Custodian (responsible for opening and closing/minor repairs), and Cleaners (responsible for weekly cleaning).

ORGANIZATIONS AND OBJECTIVES:

Binbrook United Church is alive with church organizations and committees.  The Sunday School meets Sunday morning during Worship, and they host an Annual Picnic in June and a Christmas Concert in December.  The United Church Women meet the second Tuesday of each month in the Parlour, the Choir practises every Thursday evening and performs each Sunday morning.  There are ten regular meetings for Session and Stewards.  

Other groups include Adult Fellowship, Green Thumbs, the Decorating Committee, the Prayer Group, Outreach/Quilters, Community Coffee Cup, and Vacation Bible School.

Weekly users of the building include Women’s Volleyball, Tutoring Classes, Morning Out, Boy Scouts, and Glanbrook Home Support.  

Occasional users are Odd Couple, Girls’ Softball, the Quilters’ Guild, Property Management Groups, Piano & Guitar Lessons, Baby Showers, Birthday Parties, Anniversary Celebrations, Baptism Celebrations, Family Reunions, and Funeral Receptions.

As a Church we support local Missions:  The Wesley Centre, M&S within the United Church of Canada, Glanbrook Home Support, and Glanbrook Food Bank.  

Our new international mission project, “Bees for Kenya” has supplied a number of bee keeping kits for farmers in the Ugunja area.  

PASTORAL CHARGE & RESOURCE PROFILE

BLACHEATH UNITED CHURCH

HISTORY:

Chalmers Presbyterian Church 1874-1925

Chalmers Presbyterian Church was formally opened on November 22, 1874.  Rev. John Black and Rev. T. Grant preached the inaugural service.  Rev. Mr. Vincent was the first regular minister and was engaged in 1876.

Blackheath United Church 1925 –

With church union in 1925, Chalmers Presbyterian Church became Blackheath United Church and part of the Binbrook Pastoral Charge of The United Church of Canada.

Blackheath United Church is an active, close knit family-style congregation.  Originally, Blackheath was a farm community church; however, change has taken place due to urban diversity.

STATISTICS:  

YEARS      MEMBERSHIP      BAPTISMS      CONFIRMATIONS       WEDDINGS      FUNERALS

2005        

39        
    
   1                     0            

        1                       1

2006        

48                            4                     0                                     0                        0

2007        

42                            2                     3                                      1                       0

2008        

40                            1                     1                                      0                       2

2009        

39                            2                      0                                     3                        2
RESOURCES:

PROPERTY:

After resting on a row of stone on the ground for 84 years, Blackheath United Church was moved in June, 1958 to a new concrete block full basement and a new entrance built by volunteer labour.

This new basement provided a meeting room for the Sunday School and other church functions.

In the Sanctuary, there is a stained glass window in the choir loft.  It is unclear when this was installed as early pictures of the church show the original window sash with small panes of glass.  

The vestibule at the back of the Sanctuary was added in 1908.

As one looks around the Sanctuary, you see articles which were placed in memory of people who worshipped and worked in this church or were given by groups to provide the church with necessary equipment. 

The Sanctuary seats approximately 150 people.

There is a showcase that stands to the right of the front door on the church lawn.  It has displays for the various seasons of the church. 

Some of the cosmetic changes over recent years have been installing aluminum siding and storm/screen windows, painting the church roof, refurbishing the Sunday School room and the choir loft, thus showing a caring congregation.

The Board of Stewards are in the process of installing a new sound system in the Sanctuary.

The Sanctuary is not wheel chair accessible.

The cemetery is located directly behind the church.  There is adequate parking adjacent to the church.

FINANCES:

Our revenue is derived from the continued support and generosity of our congregation through their weekly envelope offering.

Fund raising efforts of the UCW Annual Roast Beef Supper supplement our revenue.  The entire congregation supports the work of this event.

The Stewards are introducing in 2010 a new fund raising project, EAT TO GIVE, wherein you can buy your choice of denominations of gift cards for groceries, Coffee at Tim’s, Shopper’s Drug Mart and M&M’s.  The church receives 3.5% of all sales.

PERSONNEL:

There is a secretary for the Pastoral Charge who is employed on an hourly rate for 7.5 hours per week.  This is a shared position with Binbrook on a 75/25 split with our portion being 25%.

Our custodian is paid on a weekly basis and is responsible for the general cleaning of the building.  

We are blessed with a congregation of talented volunteers.  Our organist and choir leader volunteers her time. Our Sunday School Staff are volunteers as well.

SHARING OF OUR GIFTS:

We have a very strong and talented core group of volunteers who initiate and work on special occasions and projects.

The UCW, although small in numbers, are working to help our church, our community and beyond.  They meet the first Wednesday of each month except for July and August.

Our Sunday School is very small and meets every Sunday during our morning worship.  They host a Christmas Concert and a Picnic in June for our congregation’s enjoyment.  Through our Lenten Cans, they support a foster child through the Christian Children’s Fund.  They have been doing this for several years.

The choir consists of six regular dedicated ladies who provide a music ministry on a weekly basis.  The choir is extended to 12-14 persons for our Christmas Eve Cantata and Easter Sunday Cantata which is enjoyed by those attending whether from the congregation or the community at large.

In 2009, both the Session and Stewards developed a constitution.  As well, the Session developed a Marriage Planning Kit, a Baptism Policy and a Funeral Policy.

Both Session and Stewards meet on a bi-monthly basis.  Neither Session nor Stewards meet in the months of July and August.

Since 1994, the Session has held a Cemetery Decoration/Memorial Day Service in late May followed by a social time together.  To celebrate our church’s anniversary in September, a service of music is held every second year and a guest speaker in the alternate year.

Blackheath United Church supports the National Alliance of Covenanting Congregations and The Fellowship Publication.

DESCRIPTION OF MEMBERSHIP:

The Blackheath congregation is made up of 39 households with a weekly average Sunday attendance of approximately twenty-five.

Our vision for the future is to continue to be a Spiritual Focus in the community and Outreach to the community and world beyond as we are able.

The occupations, education, income and interests of the congregation are varied.     

POSITION PROFILE                             

The Binbrook-Blackheath Pastoral Charge is looking for a full-time (40 hrs./week), ordained minister to fulfill the ministerial responsibilities of Worship, Pastoral Care, Christian Learning/Growth, Congregational Development and Outreach Ministry.

The breakdown of the hours for a 40 hr. work week would be as follows:
Worship (including preparation)
12 hrs. 


Pastoral Care



10 hrs.


Administration



10 hrs.


Christian Development


   4 hrs.


Outreach




   4 hrs.

 It should be noted that the above time allotments would be flexible.  

Binbrook is the larger congregation and the allocation would be split 75% to Binbrook and 25% to Blackheath.    

SKILLS PROFILE                                    

This part of the report refers to Spiritual Leadership and what it means to the Binbrook-Blackheath Pastoral Charge.

In August, 2010, the Joint Needs Assessment Committee (JNAC) sent out a 

questionnaire.  On that questionnaire, the Congregations at Binbrook and Blackheath were asked to select the essential qualities that they would anticipate in a new minister.  The following is the results in order of importance.           

1.  Ability to communicate clearly, to possess a warm and friendly personality, to work with people of all ages, and to be a team player.

It is anticipated that our new minister will work with active committees and establish new committees as needed for all age groups.

It is anticipated that our new minister will be a team player, working with church staff and church leaders to handle administrative and organizational tasks effectively and efficiently.

2. Ability to meet the spiritual needs of both congregations.

It is anticipated that our new minister will help us to understand the “presence of God” in our lives, to convey a strong and relevant spiritual message and to plan and lead worship sensitive to the needs of each congregation.

It is anticipated that our new minister will focus on a “traditional” worship style in the sanctuary interspersed with alternative/contemporary services.

It is anticipated that our new minister will work with the music committee of each church to provide traditional sacred music, hymn singing before the service, choir anthems, organ music, and occasional guest musicians.

It is anticipated that our new minister will work with new members/non-members, including children and youth and lay readers in order to involve others in the regular Sunday Worship Services.

There is an interest in shared worship with other churches/faith communities.

3. Ability to develop and support Christian Education for all ages.

It is anticipated that our new minister will develop leadership for many in both congregations who want to learn and understand the Bible and the path that Jesus Christ has set out for us.

(It is important to note that we have supported the Alpha Programme, Traditional Bible Study, Confirmation Classes, Sunday School and Youth, Prayer, Fellowship and Stewardship Groups.)

4. Enthusiasm for Youth Ministry.

It is anticipated that our new minister will develop plans to encourage and incorporate exciting programs for children and youth.

Special care and attention will need to be given to young families, youth, and children because we are an aging congregation with most of our members/non-members over the age of sixty.

5. Enthusiasm for Visitation and Pastoral Care.

It is anticipated that our new minister will have a desire to provide initial personal counseling to those in need and offer direction if required.

It is anticipated that our new minister will have an enthusiasm for visitation to shut-ins, seniors, those in hospital, and those unable to attend, including the administration of Communion if desired. 

TERMS PROFILE                    
The following terms apply for a full time minister:

1) Salary to be paid guided by the salary scale issued annually by the United Church of Canada in accordance with education and experience.

2) Housing allowance based on Presbytery  guidelines (the local equivalent of a three bedroom manse).

3) The travel allowance will be on the “per kilometre” rate set by the United Church of Canada.

4) A book and education allowance will be provided.

5) A part time secretary is available for the Pastoral Charge

6) A locked private office, located at Binbrook United Church, is available with desk, chairs, bookshelves and closet space.

7) Other terms of employment such as holidays, pensions, bereavement leaves, etc.  Are stated in the current United Church Manual in accordance with the General Council Schedule.

The minister is expected to participate in all Sunday Services except during vacation and study leave.  The minister is expected to attend staff, committee and Official Board Meetings and to participate in Presbytery and Hamilton Conference.

** see next page for more details**   

DETAILS OF TERMS PROFILE      
Salary – Up to Category F (2011)

Housing Allowance (per year) - $16,800

Book and Education Allowance (per year) - $1250.00 (receipted)

Travel Allowance –(minimum .41 cents/km.) 

Basic Phone – as stated in the manual

Holidays – four weeks (five Sundays)

Study Leave – three weeks

All other details are as shown on the previous page

FINAL RECOMMENDATIONS     

The Joint Needs Assessment Committee (JNAC) recommends the following motions be approved by the Binbrook-Blackheath Pastoral Charge.

1.) That the Binbrook-Blackheath Pastoral Charge receive for information the report of the Joint Needs Assessment Committee.

2.) That the Binbrook-Blackheath Pastoral Charge, having received the report of the Joint Needs Assessment Committee and having reviewed its recommendations, requests that Hamilton Presbytery:

a)  Declare a vacancy in this Pastoral Charge in accordance with the terms summarized in this document.

b)  Authorize a Joint Search Committee to recommend a match of eligible Ministry Personnel to the vacancy declared, with Pastoral Charge representatives determined by the congregations.

c) Disband the Joint Needs Assessment Committee with our thanks for their work.      

PAGE  
10
Binbrook–Blackheath Pastoral Charge

                                         Needs Assessment Report
                               

Created on 2/1/2011 10:02 AM

